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PepsiCo Canada’s
Flexible DC
Pension Plan

the buillding blocks for your future



Jaye Calder

Manager, Canadian Pension,
Benefits & Wellness

| have over 15 years of experience
working for global organization:s.

I've spent my career in the Total
Rewards space, finding new and
Innovative ways to work more efficiently
while increasing value.
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Agenda

Total Rewards: PepsiCo Canada
Looking to the Future: Why did we make changes?
Pension Enhancements: What changed?

The Rollout: Resources & Support, Roles, Timeline

So now what@¢
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Total Rewards at PepsiCo

The Building Blocks for Your Future

"With a wide range of programs to support you and your family,
PepsiCo Total Rewards offer peace of mind by providing the
building blocks you need to be ready for your future.”

It’s another way we're attracting and retaining
the best talent in the industry, so you can achieve
big goals for PepsiCo, and for your career.

competitive | flexible | inclusive
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Your Total Rewards

Be prepared for whatever life brings ...
by having the right building blocks in place!

. Total well-being support: physical, mental, financial
. Health benefits for you and your family

. Insurance and financial protections o help you
prepare for the unexpected

. Pension and savings to prepare for your future

B Flexibility to adapt as your life changes!
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You can rest easy...
knowing that your
PepsiCo Total Rewards
have you covered!




Looking to the future...why did we make changes?

r N

Things evolve and needs change... R
It's important for Total Rewards to stay current, competitive and « Canadian market
focg;ed on the benefits that are most important to PepsiCo . Competitive
families. |Qndscgpe
» Best practices for
PepsiCo is updating their total rewards to... Canadian
companies
, « Evolving employee
\/ Deliver the \/ Add \/ Whenever needs gnd oo
most value to the even more possible, simplify oreferences
most people flexibility for plans

Employees
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Enhancements

Pension :‘A‘ﬁr]
m—
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PepsiCo’s DC Pension Plan for your future!

i' Financial Choice A little extral

SGCUFITY for You from PepsiCo
from PepsiCo

Core Optional Matching
Contributions Contributions Contributions
Points=" You contribute to your If you make Optional
age + years of service retirement savings Contributions...
You have flexibility to >

decide how much to Pe?SiCO mOTTC.T)esT.] 00%
contribute and © yaur;):c;; ”fU GINE
which account to use. up 10 .97 Ot your A

eligible earnings*.

2 1 \ 4 L — .

DC
Pension A
Plan 1 r
*Includes base pay plus Annual Bonus
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Financial

i‘}‘«

Security
from PepsiCo

Core
Contributions

Points =
age + years of service

*Includes base pay plus Annual Bonus
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Choice
for You

Optional
Contributions

You contribute to your
retirement savings

You have flexibility to
decide how much to
contribute and
which account to use.

¥ 1 ¥

RRSP

TFSA
DC

Pension
Plan

PepsiCo’s DC Pension Plan for your future!

A little extral
from PepsiCo

Matching
Contributions

If you make Optional
Contributions...

PepsiCo matches 100%
of your confributions
up to 3.5% of your
eligible earnings*.




{;" Financial
Security

from PepsiCo

Core
Contributions

Points =
age + years of service

*Includes base pay plus Annual Bonus
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PepsiCo’s DC Pension Plan for your future!

Choice
for You

Optional
Contributions

You contribute to your
retirement savings

You have flexibility to
decide how much to
contribute and
which account to use.

¥ 1 ¥

RRSP

DC
Pension
Plan

A little extral
from PepsiCo

Matching
Contributions

If you make Optional
Contributions...

PepsiCo matches 100%
of your confributions
up to 3.5% of your
eligible earnings*.
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PepsiCo’s DC Pension Plan for your future!

i' Financial Choice A little extral

SGCUFITY for You from PepsiCo
from PepsiCo

Core Optional Matching
Contributions Contributions Contributions
Points=" You contribute to your If you make Optional
age + years of service retirement savings Contributions...
You have flexibility to >

decide how much to Pe?SiCO mOTTC.T)esT.] 00%
contribute and © yaur;):c;; ”fU GINE
which account to use. up 10 .97 Ot your A

eligible earnings*.

2 1 \ 4 L — .

DC
Pension A
Plan 1 r
*Includes base pay plus Annual Bonus
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Flexibility

i' Employees choose where to direct their contributions...

DC Pension RRSP TFSA
(pension rules) (RRSP rules) (TFSA rules)
For retirement, For retirement, For savings,
more structured more flexible most flexible
Contributions  Before tax  Before tax « Aftertax B
Earnings + Tax-sheltered « Tax-sheltered + Tax-sheltered f&
« Thelesser of 18% OR  The lesser of 18% OR
Limits e 9.5% your personal RRSP your personal TFSA . —— .
confribution room* confribution room**
: *  None until « Limited flexibility * Flexible
Withdrawals . .
retirement age (e.q., first home) (e.g., emergency fund)
——____-_ /...--" ——
totalrewards

* Check your CRA Notice of Assessment
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Example

- Core contributions Based on poinfts DC Pension Plan 5.0%
(from PepsiCo) Points = 5.0%
Lina
Confributions Opﬁonql Coniribuﬁons Lina chooses RRSP 3.5% matched
are based on , n h and where
(from Lina) ow muc Z
Base + Bonus (up to contribution limits) TFSA 2.0%  unmatched
Wants some
flexibility in her
savings Matching contributions 100% match on Lina’s DC Pension Plan 3.5%
(from PepgiCo) conftributions up fo
3.5% eligible earnings
AR
14.0%
] ’ -

Financial Security + Flexibility + A little bit extra!l Lina’s total contributions
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Support &

Resources 7 .;‘(
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Support & Resources

BE B2

Mailer Webinars Videos Statements
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Communication Timeline
\

Oct5-8 o Leader Webinars

* Understand the change

Tue Oct 12 ® Email announcement from HRVPs
 New Total Rewards line up — provides value, flexible, supports mental heath and well-being

Oct13to Dec 6 © Employee Benefits and DC pension Webinars

* Understand key changes and enroll

Nov 22 to Dec 6 © Benefits Reenrollment
*  Make selections for benefits & disability and allocate FSA

Jan 1 on @ Access to the enhanced DC plan
» Review options to maximize PepsiCo matching program
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ommunication Samples

Videos Brochures

it flexible | inclusi

Life is always changing
with new opportunities

and challenges every

. . step of the way.
)
$0 you want to be ready and know that you've got the right pleces Wht you'll see in this Total Rewsrds update
of the puzzie in place for whatever life Brings. That's peace of mind.
And that's what PepsiCo’s Total Rewards are here for. Detivering the most value to the most people
‘ont can rest ] 8 npetitive More flexibility

St
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Enrolilment Numbers

...are making Optional Conftributions

in addition to their Core Employer
DCPP 50% 55%

...are maximizing their Employer

Match conftributions
40% 44%
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Thank You

Q&A

the buillding blocks for your future
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